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Recommendation Implementation Status

Agency dil |Law Enforcement Training Council and Criminal Justice Academy |
Date of | |
Agency Name Internal Agency Recommendations Date Full Type Did agency agree with Status of If implemented,  [If not 100%, Benefits obtained from implementing Financial savings realized Financial savings anticipated in Negatives from implementing Additional Comments from agency
Committee r ion? i date 100% anticipated date of recommendation, if any this year from the future from recommendation, if any (optional)
Study i 100% i i recommendation, if any recommendation, if any (dollar
Completed {dollar figure) figure)
The Academy has provided the PCS form on
the WEB using the Jot Forms system.
Agencies can now submit their PCS via Jot
Personnel Change in Status via Online Web Form 8 :
Forms to the Academy Certification section
Law Enforcement Training [ Agency research and implement a way to allow agencies to complete personnel change in status information via a web based form and the Internal Agenc T i
Council and Criminal Training Council create formulas and rules in the database which will increase the ability to analyze the information including, but not limited 10/16/2017 G Yes Complete 7/1/2018 Ease in providing Information N/A N/A None
N N ¥ . . . Operation agencies can be observed through the
Justice Academy to, trends in officer separations and notification of officers who are frequently moving between agencies, which may indicate an individual
certification records. Recent changes in
leaving prior to disciplinary action.
regulations now prevent an officer from
working if he has a report of misconduct
pending.
This is not an Academy function. This
Law Enforcement Trainin Compilation of Computer System/Database Information from all Counties and Municipalities initiative might be better handled by
Council and Criminal s Concept recommendation that a list, which can be updated each year, be compiled with information about computer systems/databases 10/16/2017 Internal Agency No Technology Division of the Office of
Justice Academ utilized by each county and municipality, which will allow the Department of Administration, or a future Technology Cabinet Agency, to Operation Administration working in conjunction with
v perform research on programs that will allow the different technology utilized to be accessed and tracked in one place the Municipal Association and the
Association of Counties.
This will require legislative changes to the
regulations to make this a requirement.
Recently the Academy hosted a training to
- . A train trai th ffort t
Law Enforcement Training [ Continuing Education related to Diversity Regulation r:\/‘\nder:r‘\rz‘:er:\‘nnrser‘;i:j m;:fmges fc:)r
Council and Criminal Regulations be updated to require law enforcement officers receive, during the three year continuing education cycle, education in cultural 10/16/2017 g Yes In process Continuous process Improve Officer interpersonal skills N/A N/A None P ) PP
. . . X Add/Delete/Revise certified officers. The Academy has
Justice Academy professionalism; prejudice and personality; and/or culture diversity to maintain their law enforcement certification.
increased training in this area in the Basic
Law Enforcement program and has initiated
on-line training to increase officer exposure
to these issues.
The Academy currently tracks officers who
have been accused or found guilty of
misconduct. Legislation passed this year
o requires any agency seeking to hire a
Track Discipline Recards a v agency s
Law Enforcement Training previously certified officer to contact the
The Academy research the costs and steps that would be needed to track law enforcement officer discipline in a central database, with Internal Agency Tracking misconduct prevents agencies
Council and Criminal . ) s . ) 10/16/2017 In Part In process 7/1/2018 N/A N/A None last agency where the condidate worked, as
individual records available only with the consent of the individual officer, and provide this information to the House Oversight Committee by Operation from hiring bad officers
Justice Academy well as the Academy for any pertinent
Tuesday, January 9, 2018, the first day of the 2018 legislative session.
information. This information can be shared
without fear of legal reprisal during
background investigations pursuant to State
Code of Laws 23-23-90.
Cite to Source of Data
ey R TG Going forward the Law Enforcement Training Council and Criminal Justice Academy annotate any data and statistics provided to members of Best practice procedures are currently used
the House of Representatives, or others. In this annotation, the agency explain (1) the source of the information, (2) the specific parameters Internal Agenc: by the Academy to cite (identify) any
Council and Criminal . p L R e GEn () 2 P P 10/16/2017 G Yes In process Support data user in report N/A N/A None 4 v ( Hey
Justice Academ of what the individual was searching for, if it was a search of manual documents, or what the computer was searching, if it was a search or Operation sources of information used by the
v report from SCEIS or any other database; and (3) any other contextual information about how information is stored at the agency or in the Academy in reports to the legislative bodies.
database that would assist the end reader.
Update | related to Dish Untr
The agency update S.C. Code of Regulations 37-025 Denial of Certification for Misconduct and 37-026 Withdrawal of Certification of Law
Enforcement Officers, as follows:
Law Enforcement Training -Change “Dishonesty with respect”to his/her employer,” to, “Dishonesty with respect to his/her employer, any other law enforcement agency
personnel, or officers of the court. Regulation Specifically define differences in terms Regulations are in final phase of being
Council and Criminal Y P . . 10/16/2017 Yes In process Unknown N/A N/A None
Justice Academ -Change “Untruthfulness with respect to his/her employer,” to, “Untruthfulness with respect to his/her employer, any other law Add/Delete/Revise and the perosnnel to whom it refers. amended
v enforcement agency personnel, or officers of the court.”
-Add a provision which defines, and explains the difference in the terms “officers of the court,” “dishonesty,” and “untruthfulness,” including
whether they apply to verbal communication, written communication, such as when an individual signs a document to acknowledge
something has been completed, or both
Itis unlikely that an agency does not have
Access to the Internet y [0 EEEISY
Law Enforcement Training | ¢ . -tions be updated to include the following as a prerequisite to employing a Class | Law Enforcement Officer: Any entity employinga Regulation R e e I DTN e
C | and Ci | N 10/16/2017 Ye I Unki I Class 1 Law Enf t N/A N/A N thi Id h tobe | lated t fi
ounciiand trimina Class | Law Enforcement Officer must certify it has access to the internet and the ability to access the online forms and/or database utilized V) Add/Delete/Revise s n process nknown employing a Class [ Law Entorcement / / one s would have o be legisiatec to enforce

Justice Academy

by the Law Enforcement Training Council and/or Criminal Justice Academy.

Officer.

and would create an unfunded mandate on
the law enforcement entity.
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